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Sexual Harassment and Discrimination Claims continue to grab headlines and no government entity is immune
from potential exposure. Municipalities and School Districts must be prepared to address claims of Harassment in
an effective and meaningful way.

With today’s heightened awareness and focus on workplace harassment, employers must evaluate their practices
to ensure they are consistently maintaining and implementing preventive and remedial measures, including
examining their training strategies and ensuring they are providing regular education to supervisors and
employees. They must also audit their internal investigation protocol to ensure it is prompt, impartial, and
thorough so that both the employees, and the company, are protected.

This webinar will provide legal analysis of standards for sexual harassment, discrimination, and employer
liability applicable to claims of harassment under the equal employment opportunity (EEO).
Some topics covered in this webinar are:

. Recent Trends of Sexual Harassment & Discrimination in Administrative & Civil Complaints

. Possible Liability for both the Government Entity and an individual for claims of Sexual Harassment
. Elements of a Claim of Sexual Harassment and Discrimination

. The Importance of a Thorough Investigation

. Recent Developments
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