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The FMLA provides eligible employees of covered employers with job-protected leave for qualifying family and 
medical reasons and requires continuation of their group health benefits under the same conditions as if they had 
not taken leave. FMLA leave may be unpaid or used at the same time as employer-provided paid leave. Employees 
must be restored to the same or virtually identical position when they return to work after FMLA leave. 

Under the New Jersey Family Leave Act, a person who works for a state or local government agency, with 30 or more 
employees worldwide, and who has been employed by the company for at least 1 year and has worked at least 1,000 
hours in the past 12 months, can generally can take up to 12 weeks of job-protected leave during any 24-month 
period. 

The New Jersey Law Against Discrimination (LAD) prohibits discrimination and harassment based on actual or 
perceived race, religion, national origin, gender, sexual orientation, gender identity or expression, disability, and 
other protected characteristics. 

The Americans with Disabilities Act (ADA) prohibits discrimination against people with disabilities in several areas, 
including employment, transportation, public accommodations, communications and access to state and local 
government’ programs and services. 

 
This webinar would review the following laws: 

• Family Medical Leave Act (“FMLA”) 

• New Jersey Family Leave Act (“NJLFA”) 

• Intersection of the FMLA and NJFLA 

• Americans with Disabilities Act (“ADA”) 

• New Jersey Law Against Discrimination (“NJLAD”) 
 

Presenter: Geoffrey N. Stark, Esquire, Capehart Scatchard 

CLAIMANTS CERTIFICATION & DECLARATION 
I do solemnly declare and certify under the penalty of the law   Just send your check with the application form! 
that the within bill is correct in all its particulars, the articles   You do not need to send us your Voucher for a 
have been furnished or services rendered as stated herein, that   separate signature since the presigned certification 
no bonus has been given or received by any person or persons   on the left can be attached to your voucher in lieu 
within knowledge of this claimant in connection with the above   of sending it to us for a signature.  This form has  
claim and that the amount charged is a reasonable one.    been determined by DLGS to meet the requirements 
                                          of the statutes for this type of expenditure.  
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